Equal Employment Opportunity Policy and Affirmative Action

WVNET provides equal employment opportunity to all qualified persons. Employment
discrimination because of race, sex, ancestry, blindness, age, color, religion, national
origin or disability is prohibited. This policy includes Vietnam era veterans as defined in
state and federal regulations.

WVNET is committed to take affirmative action to recruit and employ the best candidates.
By these commitments, WVNET is bound to ensure that all present employees receive
compensation, promotion, transfer and all other benefits of employment without regard to
race, sex, ancestry, blindness, age, color, religion, national origin, or disability.

In furtherance of its policy prohibiting discrimination against individuals on the basis of
physical or mental impairment or disability, WVNET will provide reasonable
accommodation in the work place for disabled employees. All inquiries regarding the rights
of disabled employees, including the right to employment accommodations, should be
directed to the Affirmative Action Officer (Director/Human Resources) of WVNET.

Employees may review the current edition of the Equal Employment Opportunity and
Affirmative Action Policy in WVNET's Human Resources Office.
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